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1) Board Members are entitled to a face-to-face recruitment interview(s) in which the current board and prospective board members have an opportunity to meet one another and determine if their interests and intentions are compatible.

2) New Board Members are entitled to an Orientation Packet.

3) Board Members are entitled to full disclosure regarding the status of the theater organization.  Examples: By-Laws, Financial Statements, Mission Statement, Long Range Plans, Member/Committee Expectations.

4) Board Members are entitled to Orientation and Training.  This includes: Facility Tour(s), Explanations of Financial Statements etc.

5) Board Members are to serve in capacities in which they have:  skills, training, experience and desire/interest.

6) Board Members are to be provided with copies of meeting agendas and minutes.

7) The purpose of Board Meetings are to make group decisions regarding policy, governance and organization operation.   

8) Board Members are welcome to express opinions and dissenting views in a considerate and respectful manner.

9) Board Members are entitled to serve without personal risk.

10) Board Members should be recognized and thanked for their service and commitment.

11) No Board Member is entitled to a seat on the board.  Board membership is a privilege and must be continually earned through service and commitment to the organization.

12) No Board Member is to speak for the Board unless specifically charged to do so.  Individual Board members may not create policy, make ad hoc decisions, or offer personal opinions as if they came from the Board.

13) Board Member Bullying of staff or volunteers will not be tolerated.

14) No Board Member has the right to gossip regarding the organization and/or individuals involved with the organization.  If a Board Member is unhappy with the organization and cannot effect the changes from within the organization, the individual should resign from the Board.

15) Matters of the Board are to remain within the Board and not advertised/broadcast to the greater community.
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